
SUNY Adirondack  

Winter and Spring Plans 

(updated January 20, 2021) 

  

1. Returning to Campus for Winter and Spring Terms 

STUDENTS: 

All winter classes will be held remotely. 

Residence Halls will close on December 23 and reopen on January 25.  

 

Spring classes will resume on February 1 with the only in person instruction occurring for labs,                

clinicals, and applied learning courses that cannot be adequately delivered remotely. All other             

instruction will be delivered through remote modalities. In person instruction accounts for            

about 25% of the course offerings. 

 

Residence hall students will be asked to self-quarantine 7 days prior to move in on January 25 .                  

At that time, all residents must participate in the saliva pooled testing protocol from Upstate               

Medical University beginning daily (M-F) on January 25 and no later than January 29 and remain                

in precautionary quarantine until the results are received and classes begin on February 1.  

 

All other students who will be attending classes in person, working on campus or regularly               

utilize on campus services will be asked to self-quarantine as a precautionary measure             

beginning January 25 and those who require an exemption due to work responsibilities, will              

submit an online Request for Exemption form that will be reviewed by Dean for Student Affairs                

or her designee and respond with approval. This exemption form will be sent to spring 2021                

registered students via their college issued email beginning January 15. A database of requests              

will be created and daily reporting will be provided from the web form and cross checked with                 

the list of registered students in at least one in person class.  

 

Students will be allowed on campus with required face coverings the week of the 25th to                

participate in saliva pooled testing or provide evidence of a negative COVID 19 test within 3                

days prior to the start of classes or submit proof of a positive diagnosis within the past 90 days.                   

Pooled saliva-based testing conducted through an agreement with Upstate Medical University           

will begin on January 25 and occur daily through January 29.  

 

Once classes begin, the college will resume its surveillance testing protocol using Upstate             

Medical University's saliva based pooled tests and continue to test all students with at least one                

in person class, living in the residence hall, or participating in athletics weekly. Testing will occur                

Monday-Friday. 
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EMPLOYEES: 

The college will reopen from the holiday break on January 4. Only those whose work requires                

them to be in person will be on campus, all other services will be delivered remotely, to the                  

extent practicable, until the week of January 25.  

 

Weekly employee surveillance testing will begin the week of January 25, one week prior to the                

start of the spring semester, and all employees who are regularly on campus for extended               

periods of time, as required by their roles, will be required to participate in testing unless                

exempted because of a positive PCR  test within the last 3 months.  

 

The college’s daily health screening protocols will remain in place that requires all on campus               

students, employees, and guests to be screened at a single entry point and issued a wristband                

as an indicator of clearing the daily health screening. 

  

Additional Testing and Isolation Requirements 

All students, employees and visitors must pass our daily health screening in order to enter any                

one of our three sites. The questions include where a person has travelled within a 14 day                 

period. Should someone select this category on the screening application, a follow up             

communication occurs from either the Dean for Student Affairs (for students) or the Associate              

Vice President for Human Resources (all others) to discuss required quarantine and/or testing             

protocols. 

 

All employees have received an updated “Return to campus guidelines” packet that includes             

updated information and links to (https://coronavirus.health.ny.gov/covid-19-travel-advisory)      

and other relevant documents from the state and federal government.  

 

All students will receive a “Return to Campus Student Handbook” that includes updated             

information and links to the college’s COVID 19 website that includes the Chancellor’s Uniform              

Sanctioning in Response to COVID 19 Student Violations, all mandated health and safety             

protocols, and testing requirements for the semester.  

 

In the case of a positive COVID 19 testing result for students or employees, the college consults                 

with the Warren County Public Health Director who follows state and federal guidelines for              

positive exposures and subsequent actions, including the CDC guidelines for tiered testing            

protocols(https://www.cdc.gov/coronavirus/2019-ncov/community/colleges-universities/ihe-te

sting.html). The first step includes an investigation regarding the student or employee’s            

contacts on campus and communicating the findings to the director of public health. Actions for               
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quarantine, follow up testing, or other actions are determined by the college’s county public              

health director and communicated to students by the Dean for Student Affairs or employees by               

the Associate Vice President for Human Resources. Testing of those who are recommended to              

test is provided by the county health department or the person’s healthcare provider. All              

contact tracing is conducted by the student or employee’s home county public health office.  

 

2. Return to residence halls 

 

No students will be staying on campus after the fall semester ends on December 23 until the                 

January 25, 2021 move in date.  

 

The college will follow all health and safety protocols outlined in its approved, fall 2020               

reopening plan. Occupancy for the spring semester is expected to be at 25% capacity and all                

students will continue to have a single bedroom and private bathroom.  

 

Residence hall students will be asked to attest to a 7 day precautionary quarantine prior to                

move in on January 25, 2021 (one week prior to the start of in person classes). Upon arrival, all                   

residents will participate in a saliva pooled testing event and self quarantine for the remainder               

of the days prior to the start of classes. If a student tests positive, the college will consult with                   

the local county health department and enact quarantine or isolation measures as required.  

 

3. Mode of Instruction and Academic Calendar 

  

Winter 2020-21 term 

All of SUNY Adirondack’s winter session courses are remote. 

  

Spring 2021 term 

Instruction will begin on February 1 in order to minimize risks associated with influenza season               

and a weeklong spring break has been eliminated from the schedule. 

 

The schedule of classes for the spring semester with the associated information about delivery              

mode has been released for students to view on November 16, 2020. The college will provide                

about 25% of its normal course schedule in-person, the rest of the courses are either remote                

synchronous, remote asynchronous, or a combination of both. The college successfully offered            

many of the same courses in-person in the fall as we will in the spring with no infection spread                   

originating from the classroom. Therefore, the same precautionary measures are in place such             

as reduced density in the classroom, face covering mandate, social distancing measures,            

rigorous cleaning, and air exchange that meets CDC guidelines. 
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Commencement 

The college will begin to plan its commencement upon return to work on January 4. The college                 

held a virtual commencement ceremony in June of 2020 and can pivot to that mode if                

necessary. However, it is currently exploring options for a modified, in person ceremony and a               

decision will be made after the start of the spring semester and no later than March 1.  

 

4. Remote Instruction 

 

Communication to students 

SUNY Adirondack continues to be proactive and transparent in describing modalities of 

instruction prior to each semester. The College website landing page dedicated to COVID 19 

related information (https://www.sunyacc.edu/spring-2021) contains general information 

describing the distribution and percentage of course and lab sections that are scheduled to be 

delivered remotely and on campus. It also provides specific information on the modality of 

instruction for each course section in its course registration system, BANNER.  

 

Students are provided information on the COVID 19 Website. It will be updated with any               

elements outlined in SUNY’s template for “What Students Should Know”. This will be ready to               

send to all spring 2021 registered students beginning January 11 via email, as well as posted                

on the SUNY Adirondack Student Portal.  

 

If the college must pause instruction for a period of time, we will enact our contingency plans                 

for remote instruction (required by every faculty member as part of their spring course plans),               

and return all employees not deemed essential to the daily operations (public safety,             

residence life, facilities and maintenance) to a remote work environment until further notice.             

Students living in the residence hall will remain on campus unless otherwise directed or              

granted permission to leave through consultation with the Warren County Public Health            

Services Director. Communication of a pause in instruction would be done through the             

college’s student email system by the Dean for Student Affairs, as well as specific course               

directions from individual faculty to their students.  

  

Supporting student learning 

SUNY Adirondack faculty and academic leadership have a robust system of assessment and             

expectations for engagement of students, regardless of modality. The college has provided            

regularly scheduled support sessions for faculty to promote ways to continuously engage            

students with new technology tools. Significant investment in technology, software and           

connectivity is ongoing and responsive to the needs of faculty and students. 
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The college utilizes Starfish Retention Solutions software to provide an easy platform by             

which faculty can regularly communicate with students and support services staff such as             

advisors, coaches and counselors to promote student success. When students may be            

demonstrating behaviors of concern (poor attendance, missing assignments, poor grades),          

faculty can immediately alert support staff to quickly intervene and develop success            

strategies. 

 

Academic leadership provides weekly updates to the campus community with emphasis on            

faculty responsibilities and key semester activities. Faculty are encouraged to participate in            

on-campus training, SUNY-wide training and Open Education Resources (OER)         

implementation to support effective course design. Course delivery is through standardized           

academic course formatting and includes the required substantive interaction with students.  

 

A virtual student orientation program has been developed and was implemented for fall 2020              

and will continue to be used to help familiarize new students with the technology, services               

and support available to help them be successful. 

 

The college does not have any international students registered for spring semester classes             

that requires time zone accommodations. Should this occur, the academic leadership will            

work with the faculty member to provide accommodations if the course is a synchronous              

class and the accommodation is reasonable, and/or advise the student to consider an             

asynchronous online course as an alternative. 

 

Academic leadership regularly meets and discusses any barriers to success for both faculty             

and students and works collaboratively to resolve those issues. Academic governance is            

engaged to revise campus policies in support of remote instruction. 

 

The college is a member of STAR-NY (with Sunday-Thursday evening tutoring) and provides             

remote tutoring in major subject areas during standard business hours. Some tutoring            

remains on campus, in support of on-campus instruction, to best serve student academic             

needs. 

 

The Accessibility Services Office works directly with faculty and students to provide quality             

services, in person and remotely. The accommodation request and implementation process is            

widely known and adhered to regardless of instructional delivery method. 
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The college has a robust collaborative advisement system, engaging faculty advisors and            

student success advisors to support student success. There is continual engagement between            

advisors and students to develop course schedules, discuss career and transfer goals and             

provide connections to college academic and student resources. 

  

5. On-campus Activities 

  

A. On campus activities 

The college will provide limited in-person activities and they will be guided by the most               

up to date information available on February 1 and adjusted as needed and directed.  

 

The college has committed to a decision around spring athletic competition and training             

on or around January 11 and will be informed by the most up to date information                

available from local and state health officials.  

  

B. Compliance 

The Dean for Student Affairs will continue to apply the Chancellor’s “Uniform            

Sanctioning in Response to COVID 19 Student Violations”. The Human Resources office            

will monitor employee compliance with the college’s COVID 19 health and safety            

protocols.  

  

C. Mental Health 

The college has three licensed mental health counselors on staff to support students             

during these unprecedented times. Referral services are also available for telemedicine,           

therapeutic services, and crisis response. This information is promoted on the student            

portal and in the “Return to Campus Student Handbook”. 

 

  

6. Reporting 

The college will continue providing its daily submission to the SUNY COVID-19 Tracker in              

accordance with guidelines set forth by SUNY. Each set of test results are reported to all                

students, employees and the Board of Trustees. A link to the SUNY COVID 19 tracker is                

available from the college’s COVID 19 website (https://www.sunyacc.edu/fall-2020)  
 

Requests from SUNY System Administration for additional data will be provided. 

The college’s Campus Safety Officer is Anthony Palangi, Associate Vice President for            

Facilities and Public Safety, he can be reached at palangia@sunyacc.edu.  
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7. What Students Should Know: Transparency   

The college will comply with SUNY’s “What Students Should Know” document and            

incorporate all elements into its “Return to Campus Student Handbook”. It will be sent              
electronically to all students and available on the student portal and public website             
beginning January 11 and will be incorporated in new student orientation           
programming for incoming, spring 2021 students. 
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